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Wyoming Retirement System Employer Blast 

 WRS wants to hear from you
As a public employer partnering with the Wyoming Retirement System, you have
embraced the invaluable role of assisting in your employees' retirement readiness.  In
addition to the pension plans administered by WRS, the WRS 457(b) Deferred
Compensation Plan is of great significance to your employees in their retirement
planning process.   As administrator of the 457 Plan, WRS assumes the role of amending
the Plan Document which governs the Plan, pursuant to Section 457 of the Internal
Revenue Code as well as applicable legislative changes. 

 One such legislative change  provided for an after-tax "Roth 457" contribution option
for participants of the 457 Plan beginning in the 2011 calendar year.  WRS anticipates
introducing this feature in January 2012. Allowing employees the choice of either pre-
tax or after-tax contributions  provides tax diversification and is an additional advantage
to your employees. 

The introduction of a Roth 457 feature will require participating employers to
differentiate between pre-tax and after-tax amounts when deducting and submitting
payroll deductions to the Plan's record keeper.  While WRS anticipates participating
employers will be able to implement such distinctions in their payroll systems, we would
like to hear from you.  Please write to 457pln@wyo.gov and give us your perspective of
introducing a Roth feature in WRS' 457 Plan.  We want to know that you will be able to
report "pre-tax" and "after-tax" 457 contributions in your payroll system.  When writing
to us, please  include the name of your organization and contact telephone number.     

In addition to the anticipated 2012 introduction of a Roth 457, the revised Plan
Document, http://retirement.state.wy.us/Media.aspx?mediaId=138, approved by the
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WRS Board in February 2011, becomes effective June 1, 2011.  The changes are
primarily to incorporate three federal laws which contain mandatory provisions for
governmental 457 plans such as the WRS Deferred Compensation Plan; specifically, 1)
the Pension Protection Act of 2006, 2) the Heroes Earnings Assistance and Relief Tax Act
of 2008 and 3) the Worker, Retiree, and Employer Recovery Act of 2008.  In addition,
two optional provisions were added:  1) allowing retired or permanently disabled public
safety officers the ability to exclude up to $3,000 from their gross income if they elect to
have distributions paid directly to a qualified insurer to pay premiums and 2) allowing a
post-tax or "457 Roth" contribution election for participants of the Plan at some point in
the future.  Other changes are to improve the use of definitions or formatting changes. 
If you have questions, please email 457pln@wyo.gov.
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