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The System began as a teacher’s retirement program on April 1, 1943.  Contributions were one percent (1%) of the 
first $2,000.00 of salary.  The state employee’s retirement program began in April of 1949.  On April 1, 1953, both 
retirement programs were terminated for a day and consolidated to be the Public Employees Retirement Plan.  The 
public employees were brought in under the Federal Social Security System at that time.  
 
Following is the history of member contribution rates: 

 
4-1-43 to 12-31-47 1% of  2,000 1-1-48 to 12-31-52 2% of  3,000
1-1-53 to 12-31-56 2% of  3,600 1-1-57 to 12-31-58 2% of  4,200
1-1-59 to 12-31-62 2% of  4,800 1-1-63 to 12-31-64 2% of  7,200
1-1-65 to 6-30-67 2.25% of  7,200 7-1-67 to 6-30-69 3% of  8,600
7-1-69 to 12-31-72 5% of  8,600 1-1-73 to 12-31-73 5% of  9,100
1-1-74 to 12-31-74 5% of 10,000 1-1-75 to 6-30-75 5% of 12,600
7-1-75 to 6-30-76 5.45% of 12,600 7-1-76 to 6-30-77 5.45% of 18,000
7-1-77 to 12-31-77 5.50% of 18,000 1-1-78 to 8-31-10 5.57% No Ceiling
9-1-10 to 8-31-13 7% No Ceiling 9-1-13 to 6-30-2014 7.5% No Ceiling
7-1-14 to Present 8.25% No Ceiling  

 
The benefit structure of the System began with a flat rate benefit of two dollars and fifty cents ($2.50) per month for 
every year of service.  In 1953, the benefit was changed to a “money purchase” calculation.  A formula benefit of 
two percent (2%) times the number of years of service, times the final average salary (FAS x salary for the three 
highest consecutive years) was added in 1975. 
 
In 1984, legislation was adopted to compare the “money purchase” calculation for service prior to 1975 with a 
formula of 1½% times the years of service times the final average salary (highest three (3) years of continuous 
service). 
 
I. 1943-1953  a. $2.50 per month for each year of service 
 
II. 1953-1975  a. Money purchase method of calculation using amount of contributions paid and age at 

retirement (Ad hoc increases included.) 
 
III. Post 1975 Higher of a. or b. below: 
   a. Money purchase method above (1953-1975) 
   b. Two percent (2%) times number of years of service, times final average salary 
 
IV. Post 1984 Pre 1975 Service: Higher  
   a. Money purchase (1953 - 1975) 
   b. One and one half percent (1.5%) times number of years of service, times final average 

salary. 
 
  Post 1975 service: (Same as in Item III above.) 
 
V. Post 1981 Employees hired after 1981 receive the formula of two percent (2%) times number of years of 

service, times final average salary. 
 
There have been several ad hoc increases granted to retirees, a few of the first increases consisted of a percentage of 
the basic allowance.   Following is a history of the ad hoc increases: 
 
Year 
Legislation 
Effective  
 
(1967) The allowance for covered service prior to July 1, 1975, was increased by twenty-five percent 

(25%) with a maximum increase of twenty-five dollars ($25.00) per month. 
 
 (1973) The allowance of a member, survivor, or beneficiary was increased by forty percent (40%). 
 
(1975) The allowance of a member for covered service prior to July 1, 1975, was increased by twenty 

percent (20%). 
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(1982) A retired member with full-time service, who submitted to the board an appropriate application 
and an affidavit verifying the applicant’s service and retirement, received the following applicable 
allowance increase subject to legislative appropriation: 

 
1. The allowance of a member retired prior to July 1, 1969, was increased by four dollars 

($4.00) for each year of service in the state. 
 
2. The allowance of a member retired prior to July 1, 1975, was increased by three dollars 

($3.00) for each year of service in the state. 
 
3. The allowance for covered service of a member retired after June 30, 1975, but prior to 

July 1, 1980, was increased by two dollars ($2.00) for each year of service in the state 
prior to July 1, 1975. 

 
4. The maximum allowance under this subsection for a member who retired after June 30, 

1975, but prior to July 1, 1980, but who was presently employed and contributing to the 
fund, was one dollar ($1.00) per month for each year of covered service in the state. 

 
(1984) For a member who retired prior to July 1, 1984, the retirement allowance was increased by five 

percent (5%) for each year elapsed since retirement up to a maximum of sixty percent (60%).  This 
increase was paid at the rate of one-third (1/3) of the total increase during each of three (3) 
consecutive years commencing July 1, 1984. 

 
(1985) For a member with at least twenty (20) years of service who retired after June 30, 1980, but prior 

to July 1, 1984, the allowance for covered service prior to July 1, 1975, is equal to the allowance 
for such service under the money purchase calculation and increased by the following: 

 
1. One and one-half percent (1-1/2%) of the average salary for the highest three (3) years of 

continuous covered service, multiplied by the years of covered service prior to July 1, 
1975, less the allowance for the service prior to July 1, 1975, under the money purchase 
calculation, including all applicable increases under this section. 

 
2. The result in 1 above is multiplied by sixty percent (60%) for members who retired after 

June 30, 1980, but prior to July 1, 1981, by sixty-five percent (65%) for members who 
retired after June 30, 1981, but prior to July 1, 1982, by seventy percent (70%) for 
members who retired after June 30, 1982, but prior to July 1, 1983, and by seventy-five 
percent (75%) for members who retired after June 30, 1983, but prior to July 1, 1984.  
The allowance arrived at, by using this criteria, is reduced by the 1984 ad hoc increase 
and the member receives the balance.  

 
(1988) The allowance of a member retired after June 30, 1980, but prior to July 1, 1984, with less than 

twenty (20) years of service, is increased by two dollars ($2.00) per month for each year of service 
in the state. 

 
(1989) For all retirees covered under the Retirement System as of June 30, 1989, an increase of two 

dollars ($2.00) per month for each year of service, effective July 1, 1989. 
 
(1990) For all members retiring on or before June 30, 1990, an increase of two dollars ($2.00) per month 

for each year of covered service. 
 
 (1991) Effective July 1, 1991, and each July 1st thereafter, all benefits of retirees under the public 

employees system will be adjusted by the lesser of the actual Wyoming cost of living or one 
percent (1%) under the following conditions: 
 
1. Index supplied by the Division of Research & Statistics of the Department of 

Administration and Fiscal Control. 
2. Any unused portion of the Wyoming cost of living index not used shall be carried over to 

following years. 
3. The retiree must be drawing benefits for at least two years to gain eligibility for this cost 

of living allowance. 
4. The System’s actuary must determine if the benefit is actuarially sound. 
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(1992) In 1992, the benefit structure of the System was enhanced in two ways.  Legislation was passed 
creating a “rule of 85” benefit, effective July 1, 1992.  This provides full retirement benefits prior 
to age 60 if the sum of the member’s age and years of service equals 85.  

  
The second enhancement was passed by board action in August, adopting two pop-up options for 
retirees, in addition to the regular retirement options available.  The two pop-up options, a full-
joint and survivor and a half-joint and survivor benefit, will pay less than the regular options, but 
will pop-up to the option one amount if the designated survivor predeceases the retiree.  The 
second enhancement was effective October 1, 1992. 

 
(1993) The Warden and Patrol System was enhanced by expanding the maximum benefit to 60% of the 

member’s final average salary. 
 
(1994) For all members who retired prior to July 1, 1980, an increase of $2.00 per month for each year of 

service was granted. 
  

The Warden and Patrol system was provided with a cost-of-living adjustment with similar 
provisions to the Public Employees System. 

 
(1995) In 1995, an early retirement incentive plan became available to state employees only, whose 

combined age and years of service equal or exceed 70, or those with 28 years or service, 
regardless of age.  This program had a three-month window, from April 1 through June 30, 1995 
for members to make the early retirement election.  Employees, whose positions were critical to an 
agency’s operation, could defer retirement for up to two years, with the agency head’s 
recommendation and governor’s approval. 

 
(1996) The Warden and Patrol System service retirement increased from 2.0% to 2.25% of employee’s 

final average salary and increased the maximum amount from 60% to 75% of the final average 
salary. 

 
The Paid Firemen’s Pension Plan decreased the employer contribution from 43.5% to 21.0% of a 
salary of a fireman first class. 
 

(1997) Effective July 1, the cost-of-living adjustment was increased from 1.0% to 1.5% for any retirement 
benefit, survivor benefit or disability benefit received by eligible individuals. 

 
Retirement benefits were enhanced for law enforcement officers by allowing full retirement 
benefits to those who have at least fifty-five years of age and has a combined total years of service 
credit and years of age which equals at least seventy-five. 
 
Retirees in the Warden, Patrol, DCI Plan who retired before April 1, 1996 to have their benefit 
increased by $5.00 per month for each year of service in the plan. 

 
  For the volunteer firemen retirement plan, total benefits were increased fifteen percent. 

 
 (1998) Effective July 1, the cost-of-living adjustment was increased from 1.5% to 2.0% for any retirement 

benefit, survivor benefit or disability benefit received by eligible individuals. 
 

For the Wyoming Highway Patrol, Game and Fish Warden and Criminal Investigators, service and 
disability retirement age was reduced from age 55 to age 50. 

 
For the Firemen’s Pension Plan B, retirement age was reduced from age 55 to age 50; and the 
vesting period was reduced from 10 years to 4 years. 

 
Effective July 1, a new Judicial Retirement System was created for Supreme Court justices, 
district judges and county judges appointed on or after July 1. 

 
(1999) Effective July 1, the cost-of-living adjustment was increased from 2.0% to 2.5% for any retirement 

benefit, survivor benefit or disability benefit received by eligible individuals. 
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Effective July 1, the cost-of-living adjustment was increased from 1.0% to 1.5% for any retirement 
benefit, survivor benefit or disability benefit received by eligible individuals in the Wyoming 
Highway Patrol, Game and Fish Warden and Criminal Investigator fund. 

 
Effective April 1, provision changes were made to the Volunteer Firemen’s fund providing 
clarification of payments to deceased members or their survivors.  This change provides for a 
lump-sum payment of five thousand dollars or the amount in the deceased member’s account, 
whichever is greater. 

 
(2000) Effective July 1, 2000, the base benefit for Plan A firemen was increased from 55% to 57.5% of 

the maximum monthly salary of a fireman first class. 
 

Effective July 1, 2000, the amount of the monthly service pension payable to a retired Plan B 
fireman increased from 2.0% to 2.5% of his final average compensation multiplied by the number 
of years in his first 25 years of credited service.   

 
(2001) Effective July 1, 2001, the amount of the monthly service pension increased from 2.0% for all 

years of service to 2.125% for the first fifteen years of service and 2.25% for each year over 
fifteen years of service times the highest average salary.  

 
Effective July 1, 2001, the cost-of-living adjustment was increased from 2.5% to 3.0% for any 
retirement benefit, survivor benefit or disability benefit received by eligible individuals and 
provided a $3 per month per year of service to all retirees who retired prior to 7/1/01. 

 
For the volunteer firemen retirement plan, total benefits were increased fifteen percent and a 2.0% 
cost-of-living adjustment was implemented for any retirement benefit and survivor benefit. 

 
 Effective July 1, 2001, the amount of the monthly service pension increased from 2.25% to 2.5% 

of the employee’s highest average salary.  Also, the cost-of-living adjustment was increased from 
1.5% to 2.25% for any retirement benefit, survivor benefit or disability benefit received by eligible 
individuals in the Wyoming Highway Patrol, Game and Fish Warden, Criminal Investigator and 
Capitol Police fund. 

 
Effective July 1, 2001, the base benefit for Plan A Firemen was increased from 57.5% to 75% of 
the maximum monthly salary of a fireman first class, and increased benefits payable to surviving 
spouse and dependent children from two-thirds percent to 100%. 

 
 (2002) Effective July 1, 2002, Plan B Firemen: The compensation used for purposes of pension benefit 

computations a cost-of-living adjustment of 2.0%, specifically including overtime payment and 
special payments for extra duties. 

 
Effective July 1, 2002, a new retirement plan became effective for law enforcement officers in 
Wyoming.  The new retirement plan known as the Wyoming Law Enforcement Pension Plan 
provides benefits to any member who is a county sheriff, deputy sheriff, or municipal police 
officer, duly authorized investigators of the Wyoming livestock board, Wyoming correctional 
officer, Wyoming law enforcement academy instructor, UW campus police officer, detention 
officer or dispatcher of law enforcement agencies. 

 
Effective July 1, 2002, the State of Wyoming began a matching contribution of $20 per month per 
State employee who is enrolled in the Wyoming Deferred Compensation program. 

 
(2003) The State Legislature authorized the board to begin researching a special pay plan that upon 

retirement or separation from service, would entitle an employee of the state to a contribution to a 
qualified retirement  plan, established under IRC401(a) on accumulated vacation, sick or other 
accumulated leave payments to employees.   
Effective July 1, 2003, funding was made available to any member in the military or other 
emergency service of the United States, which covers two (2) years of service credit at no cost to 
the member. 

 
Effective July 1, 2003, investigators employed by the Wyoming state board of outfitters and 
professional guides meeting the specifications of W. S. 7-2-101(a)(iv)(J) were admitted coverage 
under the Wyoming Law Enforcement Pension Plan. 
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Effective July 1, 2003, the disability allowances for the Wyoming Highway Patrol, Game and Fish 
Warden and Capitol Police were increased.  For a duty-connected disability, the allowance was 
increased from 35% to 42.5% of the highest average salary and for ordinary partial disability; the 
allowance was increased from 25% to 35% of the highest average salary.  

 
House Bill 0299 was passed by the state legislature which allows election by a judge to opt out of 
the Wyoming Judicial Pension Plan back to the Supreme Court plan.   

 
(2004) Senate File 68 was passed by the State Legislature that allows the Board of Trustees to award cost-

of-living adjustments based on the affordability as determined annually by the System’s actuary. 
This bill changed the language in six of the seven retirement plans the System administers. 

 
Effective July 1, 2004, law enforcement officers must have at least 10 years of service for a 
disability benefit if illness or injury is incurred outside of the scope of employment. 

 
 Effective July 1, 2004, the duty connected partial disability benefit and ordinary partial disability 

benefit for the State Highway Patrol, Game and Fish Warden and Criminal Investigators was 
increased to 50% of highest average salary for all duty-connected or ordinary total or partial 
disabilities. 

 
Effective July 1, 2004, the cost-of-living adjustment was changed to 3% for any retirement 
benefit, survivor benefit or disability benefit received by eligible individuals in the State Patrol, 
Game and Fish Warden and Criminal Investigators fund.  Previously, retirement benefits, survivor 
benefits or disability benefits were adjusted when the monthly salary of a fireman first class was 
increased or decreased. 

 
 (2005) Effective July 1, 2005, the employer’s contribution rate was increased to 8.78% of the salary paid 

to each employee in the Judicial Retirement Plan. 
 

The definition of a “volunteer fire department” was amended to include “The entire membership 
of which is not comprised exclusively of employees of a sponsoring nongovernmental entity.” 

 
The table of benefits for the Volunteer Firemen’s Pension Plan was increased by 3% effective July 
1, 2005. 

 
Senate File 147 was passed that requires a state retiree who is rehired in any capacity by a 
participating employer to notify the retirement board and elect participation as specified by statute. 

 
House Bill 155 was passed adopting the Uniform Management of Public Employee Retirement 
Systems Act.  This Bill provided definitions and a transition period and repealed conflicting 
provisions in the old statute.  

 
House Bill 310 passed relating to the law enforcement retirement, regarding disability allowances 
and eliminating the requirement for members who receive duty-connected disability allowances to 
report annually their total earnings. 

 
House Bill 311 passed regarding the disability allowances awarded to Wyoming Game and Fish, 
Highway Patrol, and Division of Criminal Investigator members.  The bill specifies that disability 
allowances shall be 62.5% of the highest average salary for duty-connected total or partial 
disability. 

 
Senate File 114 authorized allowing probation and parole agents employed by the Wyoming 
Department of Corrections to become members of the Wyoming Law Enforcement Pension Plan. 

 
(2006) House Bill 0099 passed relating to Paid Fire Plan B, regarding changing the cost-of-living 

adjustment from five percent uncompounded to three percent (3%) compounded. 
 

House Bill 0091 passed relating to how service credit can be purchased.  Any vested member may 
purchase up to five years of service credit for any prior service eligible under the federal insurance 
contribution act or in the case of law enforcement or paid firemen any eligible service as 
established in rules promulgated by the board. 
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(2007) House Bill 0015 passed effective February 16, 2007, funding was made available to any member 

in the military or other emergency service of the United States, which covers two (2) years of 
service credit at no cost to the member. 
 
House Bill 0039 passed relating to volunteer firemen’s pension fund; increasing the maximum 
annual cost of living increase to 3%. 
 

 House Bill 0172 passed relating to public employee retirement; modifying the calculation for 
purchase of service credit.  Effective July 1, 2007, vested members may purchase up to 5 years of 
service credit without the requirement of prior employment.  

 
House Bill 0254 passed which provides a deadline of June 30, 2008 for Law Enforcement Pension 
Plan members to buy back service with a city, town, or county prior to the creation of the Law 
Enforcement Pension Plan in 2002.   

 
Senate File 0063 passed providing funding for a study of the establishment of an emergency 
medical technician retirement program.  

 
 Senate File 0097 provides a clarification of a duty related disability for the Law Enforcement, 

Warden and Patrol Plans effective July 1, 2007.  
 

Senate File 0120 changes the requirements for retirees returning to work after a 30-day break in 
service.  Also requires that participating employers pay a fee when hiring a retiree who works in 
any capacity for the employer. 

 
 (2008) Senate File 0009 relates to the Uniform Management of Public Employee Retirement system Act 

clarifying personal liability of board members stating board members are immune from liability 
while acting within the scope of administering and operating the retirement system except in cases 
of willful misconduct, intentional torts or illegal acts. 

 
 Senate File 0057 allows employers to elect to become members so that employees can participate 

in the plans.  This allows employees of county memorial hospitals and special hospital districts to 
participate in the retirement system; however the employer election can only occur between July 
1, 2008 and January 1, 2009. 

 
 Senate File 0062 created a volunteer emergency medical technician pension fund beginning July 1, 

2008. 
 
 Senate File 0068 passed relating to the judicial retirement plan, increased the employer 

contribution rate from 8.78% to 14.5%; reduced full retirement requirements of members from 15 
years of service to four years of credited service and reduced age limitation from age 60 to age 55 
with four years of service and implemented a five percent (5%) reduction in benefits for each year 
the member retires before age 65. 

 
 Senate File 0083 changes the requirements for retirees returning to work after a 30-day break in 

service if the member fills a vacant full-time position of a regular contributing employee in any 
capacity.  This bill clarifies Senate File 0120 during the 2007 legislative session. 

 
 Senate File 0084 passed relating to the Paid Firemen’s Pension Plan B increasing the pension 

payable from 2.5% to 2.8% of the final average compensation and increased the member 
contribution from 6% to 8.5%. 

 
(2009) House Bill 0162 provides funding to any member in the military service of the United States, 

which covers two (2) years of service credit at no cost to the member and after June 30, 2010, state 
agencies are required to include the benefit in their standard budget. 

 
House Bill 0241 passed authorizing the Wyoming Retirement System to obtain financial, state and 
national criminal history record information for employees and applicants for employment in the 
Wyoming Retirement System. 
 
House Bill 0252 repealed the deadline for hospital participation in the retirement system. 
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(2010) Senate File 0072 amends contributions required to be made to the state retirement plan effective 

September 1, 2010.  This bill increases the employee contribution by 1.43% which will be paid by 
the employees. The employer contribution is increased by 1.44% of salary, for a total increase of 
2.87%. 

 
(2011) No legislation passed during 2011 which directly impacted the defined benefit or defined 

contribution retirement plans. 
 
(2012) Senate File 30 increased the contribution rate for the Highway Patrol, Game & Fish Warden and 

Criminal Investigator Retirement plan.  The employee contribution rate was increased from 
11.02% to 12.64%.  The employer contribution rate was increased from 11.33% to 12.96%. 

 
      Senate File 59 removed the statutory language in all of the pension plans except for the Paid Fire 

A Plan.  This change allows the board to issue a cost-of-living adjustment, only if the plan has at 
least 100% funding or greater and the COLA granted would not lower the funding level below 
100%. 

 
      Senate File 97 added a second tier to the existing Public Employee defined benefit plan.  This new 

tier applies to new hires on or after September 1, 2012 and increases the normal retirement age to 
65, the highest average salary is calculated over five years and each member would receive 2% for 
each year of service as opposed to the current 2.125% for the first 15 years and 2.25% for service 
thereafter. 

 
(2013) House Bill 0250 increased employee and employer contributions to the following plans in the 

following ways: 
 

Public Employee’s Pension Plan – the employee contribution increased from 7% to 7.5% effective 
September 1, 2013.  The State of Wyoming will pay half of the .5% increase for employees from 
September 1, 2013 through August 31, 2016 at which time the employee will be responsible for 
the .5% increase.  The above will also hold true for full-time brand inspection contract employees 
authorized under W.S. 9-2-1022 (a)(xi)9(f)(iv) except the contribution will be paid by the 
livestock board.   

 
Highway Patrol, Game and Fish Wardens and Criminal Investigation employee’s contribution 
increased from 12.64% to 13.54% effective September 1, 2013; of this increase .45% shall be paid 
by the employer on behalf of the member until August 31, 2016 at which time the employee will 
be responsible for the increase.   

 
The employee contribution rate for Paid Firemen Plan B,  increased from 8.5% to 8.725% 
effective September 1, 2013.  

 
(2014)  House Bill 46 increased contributions in three plans as follows: 
 
  Public Employee’s Pension Plan:  The total contribution rose from 14.62% to 15.87% effective on   

09/01/2014.  The employee contribution rose from 7.50% to 8.25% and the employer contribution 
rose from 7.12% to 7.62%.  The bill provides for another round of increases to take effect 
07/01/2015 which will increase the total contribution from 15.87% to 16.62% (the employer 
portion will rise from 7.62% to 8.37%).   
 
Game Warden, Patrol and DCI Pension Plan:  The total contribution rose from 26.50% to 28.42% 
effective 07/01/2014.  The employee contribution rose from 13.54% to 14.56% and the employer 
contribution rose from 12.96% to 13.86%.  The bill provides for another round of increases to take 
effect on 07/01/2015 which will increase the total contribution to 29.44% (the employer portion 
will rise from 13.86% to 14.88%). 
 
Paid Fire B Pension Plan:  The total contribution rose from 20.725% to 21.245% effective 
07/01/2014.  The employee contribution rose from 8.725% to 9.245%.  The employer contribution 
remained at 12.00%.  The bill did not contain any further contribution changes for 2015 or 
beyond.  
 

(2015)  The last phase of previously enacted contribution rate increases contained in 2014’s House 
Enrolled Act 11 (House Bill 46) took effect. 
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  Public Employee’s Pension Plan:  The total contribution rose from 15.87% to 16.62% effective on   
07/01/2015 (with the employee share being 8.25% and the employer share being 8.37%). 
 
Game Warden, Patrol and DCI Plan:  The total contribution rose from 28.42% to 29.44% effective 
07/01/2015 (with the employee share being 14.56% and the employer share being 14.88%). 
 
House Enrolled Act 7 (House Bill 67) amended various language that was archaic or unclear.  The  
calculation for redeposit of previously refunded service was amended to be the full actuarial cost, 
less the amount of associated employer contributions which had been retained. 
 
House Enrolled Act 13 (House Bill 72) combined the Volunteer Fireman’s Plan and the Volunteer 
EMT Plan into a new Volunteer Firefighter and EMT Plan with new vesting and benefit 
provisions and a new combined board for governance. 
 
House Enrolled Act 61 (House Bill 77) expanded service purchase opportunities for honorably 
discharged veterans of the armed forces, allowing up to eight years of purchased service. 
 
Senate Enrolled Act 8 (Senate File 60) provided for automatic enrollment of new state employees 
into the 457 deferred compensation plan.  Rather than requiring employees to opt-in to the plan, 
the legislation enrolls them and employees can opt-out if they wish. 
 
Senate Enrolled Act 55 (Senate File 58) provided for line of duty law enforcement death benefits 
of state parks rangers to be commensurate with those of other law enforcement officers.  
 

(2016)  Senate Enrolled Act 1 (Senate File 59) waived recoupment of employer match in cases where a 
state employee withdraws from the 457 deferred compensation plan within the established opt-out 
period. 
 
Senate Enrolled Act 10 (Senate File 29) specified conditions under which legislators can 
participate in the 457 deferred compensation program. 

 
 
 
 
 
 
 


