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Wyoming Retirement System Military Service Credit 

Many members of the Wyoming National Guard are returning home
and WRS wanted to remind employers of their obligations related

to credit for WRS retirement benefits for military
members. Upon return from qualifying military
leave the employee is entitled to reemployment in
the job position he or she would have attained with
reasonable certainty if not for the absence due to
military service with like pay, benefits, seniority
and status. An employee may receive retirement
credit pursuant to the Uniformed Service
Employment and Reemployment Rights Act

(USERRA) and Military Relief Act W.S. 19-11-101 et seq, as long as
the following requirements are met:
 
1) The employee was employed by a participating employer of WRS immediately prior to entering
the armed forces.
 
2) The employee returned to employment with a qualifying employer of WRS within the following
time frames specified by USERRA:

 Service of 1 to 30 days: the beginning of the next regularly scheduled work period on the
first full day following completion of service and expiration of an
8-hour rest period following safe transportation home.
Service of 31 to 180 days: application for reinstatement must be submitted not later than 14
days after completion of military duty.
Service of 181 or more days: application for reinstatement must be submitted not later than
90 days after completion of military duty.

3) The employee received an honorable discharge.
 
4) The employee meets any other requirement under USERRA.
 
Employers must provide WRS with written notice of reemployment by a service member within 30
days following the individual's reemployment. The 30-day period does not begin until the employer
has knowledge of an employee's reemployment. Submitting the WRS-13 is sufficient written
notification. Employees must submit a DD-214, NGB Form 22 or equivalent.
 
If the employee would have been responsible for the employee portion of the contribution, the
employee is required to pay his/her share of the contribution on the service missed and the
employer is required to pay the employer contributions 30 days after the employee has paid his/her
contribution. Currently there are funds appropriated by the Wyoming legislature to the Adjutant
General's Office to help pay the employee portion of the contribution. Any employee payments must
be made within five years of the employee's reemployment.
 
If the employee would not have been responsible for the employee portion of the contribution, then
the employer is responsible for paying both the employee and the employer contributions. These
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payments are due to WRS within ninety (90) days of the employee's reemployment date with the
employer. WRS may charge interest on any late payments by the employer.
 
Additionally, qualifying employees must be given the opportunity to make additional deferrals to their
WRS 457 Deferred Compensation plan within five years of their reemployment and the employer
shall make any matching contributions which would have been required had such deferral actually
been made during the period of qualified military service.
 
Employers can get additional information regarding reemployment of military members by contacting
Janet Cowley, the Executive Director of the Wyoming Employer Support of the Guard and Reserves
(ESGR) at 307-772-5376 or janet.cowley@us.army.mil. The Wyoming ESGR also performs
briefings for employers and would be happy to provide you with presentation.
 
Please contact Gwynne James in the WRS Member/Agency Enrollment and Billing Section at 307-
777-6114 if you have any questions or to obtain the amount of contributions due for the employee.
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