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Partnering to Build Financial Security for Members and their Families

Employer Contribution Increases July 1, 2015 for the Public 
Employee and Warden, Patrol, DCI Pension Plans 

Dear WRS Employers,
Thank you for your continued partnership with the 
Wyoming Retirement System. As there are several items 
we want to bring to your attention, we’ve compiled them 
into this employer newsletter for your convenience. 
The 2015 Wyoming Legislative Session saw several 
bills passed related to WRS. Contribution increases 
legislated in previous sessions will take effect July 1, 
and GASB 67/68 accounting standards affect this year’s 
financial reports for WRS and many of its participating 
employers.
It has been a little over a year since the launch of WRS’ 
RAIN Pension Administration System. Thank you 
for your patience and cooperation as we’ve worked 
to stabilize and refine the RAIN System and adjust to 
new processes. We continue to work to improve the 
RAIN System to better serve our members and part-
ner employers. We’ve included several RAIN tips and 
reminders for employers in this newsletter.

Spring/Summer 2015

One aspect of realizing RAIN’s full potential is in the 
delivery of annual statements to members. This year, we 
delivered statements electronically to all state agency and 
UW employees. These employers no longer got a box 
of statements that they had to pay to put in the mail or 
sort through to distribute to their staff. Next year, WRS 
would like to expand electronic delivery of statements 
to employees at all of our partner employers. Members 
will still have the option to have a print statement sent 
directly to them in the mail. If you are willing to part-
ner with us on this effort, please contact Ben Tonak at 
ben.tonak@wyo.gov or 307-777-7776 to provide us with 
a list of your employees’ email addresses.
Once again, a sincere thanks for all that you do in part-
nering with WRS to build financial security for members 
and their families.

- Ruth Ryerson, WRS Executive Director

Continuing with a strategy to gradually adjust necessary 
contribution rates started in 2014, contribution rates 
increase for the Public Employee Pension Plan (including 
re-hired retirees and AWEC employees) and the Game 
Warden Highway Patrol and DCI Pension Plan this year.
Employer contributions for these plans are increas-
ing on July 1, 2015. Employee contributions are not 
increasing. The employer “pick-up” of a portion of the 
employee contribution for state agencies, and others 
that follow the state agency formula, is not changing 
this year, though the employer “pick-up” will decrease 
each of the next two years.
For rate information, please visit: 
http://retirement.wyo.gov/Media.aspx?mediaId=1113
For employers participating in these plans, the increases 
must be reflected on the RAIN Contribution Template. 
With questions about template uploads or contribution 
payments, please contact Renee Winfrey at  
renee.winfrey@wyo.gov.

• For employers with payrolls that coincide exactly 
with the monthly calendar, no special action will be 
needed. No special actions are required from State of 
Wyoming agencies, as all are on this payroll calendar. 
The current contribution rate will be used for the 
entire month of June, and the new contribution rate 
will be used for the entire month of July.

• For employers with a transitional payroll, i.e., a 
single payroll covering hours worked in both June 
and July, special handling will be needed for those 
contribution reports. If an employer would normally 
report June hours on the July Contribution Template, 
they would create two lines on the July template. The 
employer would separate the hours for June and pay 
those at the old contribution rate as an adjustment 
and would separate the hours for July and pay those 
at the new contribution rate as a regular contribution. 
Employers should read the Employer Portal User 
Guide (p.22) for more information about submitting 
transitional payrolls as adjustments.
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Interest Charges for Late Contribution File Uploads and Payments

RAIN Procedures & Reminders
New Employees
When entering new employees on the RAIN Employee 
Template, it is important that all information is correct 
and that an email address for the new employee is 
included on the template. A RAIN Participant Portal 
activation message will be sent to the new employee 
at the email address provided on the template. New 
employees should activate their RAIN Participant Por-
tal account and add their beneficiaries. The employee 
will have the option to change the email address they 
want to use in RAIN after logging in for the first time 
using the address employers put on the Employee 
Template.
Please let new employees know to expect this email 
and emphasize how important it is that they use the 
RAIN Participant Portal to add beneficiaries and 
verify account information. The activation link in the 
email will expire 4 days after a successful upload of the 
Employee Template to RAIN. If the employee does not 
activate their RAIN account within that timeframe, 
they should contact WRS and ask that a new activation 
email be sent.
If an employee does not have an email address, WRS 
will need to add beneficiaries for them. In that case, 
please have the employee send only the completed 
and notarized WRS-2 Change of Beneficiary Form 
with the new employee’s RAIN ID listed on the top.

Terminating Employees
When terminating an employee, it is important that the 
last day of employment be accurate in order to avoid 
the need for adjustments to the employee’s account. 
Employers cannot terminate an employee until all 
contributions have been reported and paid. The termi-
nation info can be on the same Contribution Template 
as the last contribution, but must be on a separate row.

Information Changes
The RAIN Participant Portal provides employees 
with the ability to submit their own beneficiary and 
contact information changes. WRS encourages our 
partner employers to ask employees to submit their 
own changes on the portal, as this is the most efficient 
way for the changes to be made. Promoting the use 
of the RAIN Participant Portal reduces workload 
for both WRS and our partner employers, and pro-
vides the opportunity for a value-added interaction 
for employees who will benefit from accessing and 
reviewing information in the RAIN Portal on a regular 
basis. That said, it is WRS’ desire to have the most 
current information for the employees, no matter how 
we receive the information, and WRS will still accept 
beneficiary and contact information change forms sent 
by employers on behalf of employees.

RETIREMENT ADMINISTRATION 
& INVESTMENT NETWORK

Effective with the July 1, 2015 payroll (submitted in 
August), interest will be assessed at a rate of 7.75% 
on contributions submitted later than the payment 
deadline set in statute (W.S. 9-3-413 for most plans).
The deadline is intended to ensure the fiscal sound-
ness of the System and fairness among participating 
employers and members. WRS will consider legiti-
mate extenuating circumstances and deferral of late 
payment interest charges on a case-by-case basis.
Further details on reporting requirements can be 
found in WRS’ employer manual and RAIN Training 
materials.

Due to the transition to the RAIN System, no interest 
was charged for late Contribution Template uploads 
and payments made by employers to WRS for the 
past year. With the July 2015 payroll (submitted in 
August) WRS will once again begin charging interest 
on late template uploads and payments.
Monthly Contribution Templates must be uploaded 
and payment received by WRS no later than the 12th 
of the month for the previous month’s payroll. WRS 
cannot process retirees for a given month until their 
final contributions are paid, and new employees 
cannot be added for a given month until the previous 
month’s contributions are in. The deadline on the 
12th helps prevent delays to these and other WRS 
functions and business processes. 
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Auto Enrollment for New Employees at State Agencies
Employees of executive, legislative and judicial branches of the State of Wyoming hired on or after July 1, 
2015 will be automatically enrolled in the WRS 457 Deferred Compensation Plan as a result of the enact-
ment into law of Senate File 60 which became Senate Enrolled Act 8 during the 2015 Wyoming legislative 
session. Human resource personnel should review the automatic enrollment Information Bulletin at 
retirement.wyo.gov/employers/index.html for more details about the process and how to help employees be 
informed about the WRS 457 Deferred Compensation Plan.
The legislation made automatic enrollment an elective option for local non-state employers that offer the WRS 
457 Plan as a benefit to their employees. Local non-state employers interested in automatic enrollment should 
contact the Plan at 457pln@wyo.gov or 307-777-3325.

Summer Payroll Reminders for School Districts & Education
School districts and education organizations throughout the state have varying practices in handling contract 
terms, summer payrolls, extra-duty contracts and other matters. This wide range of scenarios adds a layer of 
complexity for education employers in using the RAIN templates. In early May, WRS issued supplemental 
instructions for education employers, also available at: retirement.wyo.gov/employers/RAINtraining.html

Request for Staff Emails
WRS is seeking to streamline and add value to 
communications with members. This year, we 
delivered statement notifications to state and UW 
employees electronically, providing quicker access 
for these members, and reducing workload and 
postage for WRS and its partners. WRS would like 
to build on the success of that effort, and is seeking 
email addresses for all of our members. 
WRS would appreciate you sending us a list of 
the email addresses for your staff. The list should 
include First Name, Last Name, RAIN ID, and email 
address. WRS already has emails on file for state 

agencies, UW and a handful of other employers. 
If you haven’t previously provided us with a list, 
contact Ben Tonak at ben.tonak@wyo.gov or 307-
777-7776 to partner with WRS on this effort.
Members who have previously logged into the 
RAIN Participant Portal will not have their email 
address on file overwritten.
WRS will not share email addresses with any other 
entity. Emails will be used for transactional commu-
nications only, unless the member otherwise indi-
cates a preference for communications about news, 
events, and additional services WRS offers.
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Re-Hired Retiree Rule
Generally, a retired member of the System who returns 
to work for a participating employer must have their 
retirement benefit cancelled and be re-enrolled into 
the plan to continue earning service credit. However, 
retirees of the Public Employee, Law Enforcement 
and Guard Firefighter plans who meet certain criteria 
may elect to continue drawing their retirement benefit 
when returning to work for a participating employer 
in one of these plans. The Wyoming Retirement Board 
has revised Chapter 12 of its administrative rules - 
Reemployment of a Retiree - which is available at 
http://soswy.state.wy.us/Rules and clarifies provisions 
of the Wyoming Retirement Act (Wyo.Stat. 9-3-415(g) 
through (j)). 

The Member Must Be Retired
A “retired member” means a member who has termi-
nated their working career for a salary and has met all 
of the requirements for eligibility to receive a retire-
ment benefit. In order for a member to be considered 
a “retired member,” WRS must receive termination 
notification from all employment within a particular 
plan, final contributions on behalf of the member from 
all employers and a complete retirement application.

No Pre-Existing Arrangement to 
Return to Work

A member retires, with a preexisting arrangement to 
return to work, whether formal or informal, will not 
be considered a “retired member” for purposes of the 
“rehired retiree” rule.

Member Must Have a Bona Fide 
Break In Service

A “retired member” must have a “bona fide break 
in service” of not less than 30 days to be a “rehired 
retiree.” 

The Member Must Be Hired to Fill 
a Vacant Full-Time Position

The rule clarifies that a “vacant full-time position” is 
one for which a full month of service credit would be 
earned by the employee in the normal course. Under 
the Act, a member earns a full service credit if they 
work 86 hours or more in the month. This definition 
is not related to the employer’s definition of full or 
part-time employment.

Rehired Retiree Payment
Employers should look at the position they are trying 
to fill in determining whether the hire is eligible to 
make an election under the “rehired retiree” provi-
sions and whether the employer will owe the “rehired 
retiree payment” to WRS. The employer will owe the 
payment (equal to both the employer and employee 
contributions) if the position is filled, in any capacity, 
by a retired member that does not elect to reenter the 
plan, even if the retired member is hired as a contract 
employee, an AWEC employee or as a consultant. 
WRS expects contributions from specific positions and 
employers cannot alter those positions to accommo-
date a retiree returning to work.

Rehired Retiree Form
A rehired retiree must complete a WRS-9 
Rehired Retiree Election Form within 10 days of 
reemployment. 

Impacts to the Member’s Future Benefit
A rehired retiree who elects to stop their benefit and 
reenter the plan will earn additional service credit 
and their future benefit will be adjusted to reflect any 
change in highest average salary and any prior benefits 
received. Any COLAs accumulated during the first 
retirement will be eliminated. The benefit option and 
designated survivor (if a joint benefit was selected) 
from the member’s first retirement will be carried for-
ward to the subsequent retirement. A rehired retiree 
who elects to continue receiving their retirement 
benefit will not earn any additional service credit for 
the new employment. A member that is determined 
not to have complied with all of the components of the 
rehired retiree provisions will have his or her benefit 
stopped and will be reentered as a contributing mem-
ber into the plan. 

Further Inquiries
It is important that WRS administer the rehired retiree 
program consistently with state and federal law, as well 
as with its overarching fiduciary responsibility to all of 
the members of the system. If one of your employees is 
considering retirement, or your organization is consid-
ering hiring a retired member of WRS, we recommend 
you or the member contact WRS at (307) 777-7691 for 
assistance with understanding choices and eligibility.
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GASB 68 Reporting Requirements 
Most WRS employers have a June 30 fiscal year end and will subsequently begin preparing annual financial 
statements. This year, entities preparing accrual based financial statements subject to standards issued by the 
Governmental Accounting Standards Board (GASB) have new requirements involving pension reporting, per 
GASB statement 68.
GASB 68 requires that WRS employers recognize a liability on their financial statements related to the unfunded 
pension liability of the pension system of which they are a member. Previously, entities reported their participa-
tion in WRS in a note to their financial statements. Typical notes included the amounts contributed to WRS and 
directed readers to view WRS’s financial statements to understand the financial situation of the pension.
Under GASB 68, the entity will report their proportionate share of the Net Pension Liability (NPL) for each WRS 
plan they participate in on the face of their financial statements as a liability. GASB intends this change to improve 
financial reporting and transparency; but like any change, it has potential to confuse as well.  

Q: How is the Net Pension Liability (NPL) calculated?
WRS’s actuarial firm projects the cost of future benefits and the resulting payouts over the assumed lifespan of 
the participants. That future stream of payments is then discounted back to present value using a discount rate 
(generally the assumed rate of return on the pension plan investments). The present value of the liability is com-
pared to the market value of pension assets at the measurement moment. These measurements are calculated with 
methods and assumption rules per new accounting rules for pension systems contained in GASB statement 67. 

Public Employee Pension Plan Example:
Total Pension Liability  -     Pension Net Position =    Net Pension Liability 

(NPL) 
(Pension Net Position as % 
of Total Pension Liability)

$8,436,858,102  -       $6,672,165,875 =      $1,764,692,227 79.08%
(PV of projected payments)          (PV of plan assets)          (NPL)

Q: How is my entity’s proportional share of the NPL calculated?
GASB allows several “rational and systematic” methods. WRS will allocate shares according to proportion of 
contributions last year. If your entity contributed .5% of all the contributions from all the employers in the plan 
last year, your entity’s share is .5% of the NPL.  

Q: Any exceptions?
Since the Fire A plan is closed with no new contributions, the NPL for Fire A will be allocated proportional to 
benefits paid last year. If the retirees from your entity in Fire A received 5% of the benefits paid last year, your 
entity’s share is 5% of the NPL for Fire A.  

Q: How will we obtain the NPL and percentages we need for our report and when will 
they be available?
WRS will publish the NPLs for all nine plans and the proportional shares for each participating employer in our 
2014 annual financial report. The report will be published no later than June 30, 2015 and will be downloadable 
from the WRS website at retirement.wyo.gov/employers/gasb.html             
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Q: Is this something we have to pay?  
Although the accounting rules require including this as a liability, it is nothing that your entity needs to pay. It 
will decrease over time with normal contribution rates. All of WRS’s plans are projected to obtain 100% funding 
within 30 years, except the Warden Patrol plan which is 40 years and Fire A which has a known funding problem 
that requires legislative resolution.

Q: It is still a big number, and it is new. Aren’t people going to be alarmed at the cost of 
the pension?
Some may misunderstand and some won’t want to understand. But, the new reporting method doesn’t change the 
financial reality of the pension system or any member entity. It’s true that WRS doesn’t have all the money today 
to pay all future benefits, but we don’t have to pay them today. It’s similar to your home mortgage. It’s a liability 
on your balance sheet, but you don’t have to pay it all today. You just have to keep up the payments. If you owed 
$100,000 on your house but had $80,000 in financial assets today, some would say “you are only 80% funded” and 
can’t afford to be a homeowner. WRS suspects that most would disagree, pointing to your track record of making 
payments and your projection to be fully funded.  

Q: If it’s nothing we need to pay and nothing to be alarmed about, why did GASB 
change the rules?
The GASB’s purpose is not to alarm, but to inform. The new reporting method does serve to highlight the funding 
status of pension systems and involve member entities in new ways. Previously it was unknown whether entities 
were aware of WRS’s finances (which are comparatively strong) or if anyone read WRS’ financial reports. The new 
GASB rules force member entities to acknowledge the situation in their own financial statements. It is a fact that 
some states like Illinois and New Jersey have serious pension funding problems. Their biggest problem was failing 
to pay past contributions to the pension system. Although that helped balance the state’s budget at the time, now 
their pensions are in trouble. Wyoming has never failed to pay required contributions. Wyoming has been willing 
to raise rates or modify benefits as prudent analysis indicated.   

Q: We’re a small organization and we’re not familiar with GASB. What do we have to do?
Many of WRS’s employers aren’t required to file accrual-based accounting statements prepared according to 
GASB rules. Thus, many small employers are unaffected. But, cities (as opposed to towns) probably do prepare 
GASB reports, as do most of the larger school districts, counties and of course, the State of Wyoming itself.  

Q: What are the key take-aways?
1. Employers who prepare accrual based financial statements have to report their share of WRS pension liabili-

ties in those financial statements for the first time.
2. The information they need will be in WRS’s 2014 financial report, available by June 30, 2015.
3. The purpose is to inform, not alarm. Financial situations have not changed. WRS is comparatively strong and 

all the funds (except Fire A) have good trajectories.
4. WRS is available to help employers plan and communicate.

GASB Continued... 


