
 
 

2016-2018 WRS Strategic Plan 

 
Mission 
Providing expert administration and responsible investment of Wyoming’s public retirement and 

supplemental savings programs 

 

Vision 
Partnering to build financial security for members and their families 

 

Values 
The Wyoming Retirement System has four values which serve as a code of conduct for its 

employees: 

• Integrity 

• Accountability 

• Commitment 

• Excellence 

 

Overall Goals 
1. Retain quality staff and leadership 

2. Continue to improve risk-adjusted investment performance 

3. Enhance further credibility and influence with Executive branch, legislature and 

Wyoming constituents 

4. Ensure consistent and accurate benefit administration and recordkeeping 

5. Manage WRS operations and outreach with a customer service centric focus and culture 

 




